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Inspire Sports is committed to safeguard and promote the welfare of all children, young people
and adults at risk (vulnerable) that take part in sports and leisure activities. Inspire Sports sits as
separate from the schools and college and operates beyond the hours of our educational
institutions. However, we take safeguarding seriously and this policy is underpinned by the
Inspire _Learning Trust Safequarding Policy. This policy and the Inspire Learning Trust
Safeguarding Policy reinforce our commitment to all children, young people and adults at risk;
allowing all to have equal rights to protection from harm, a right to enjoy physical activity, free
from all forms of abuse and exploitation.

Inspire Sports is in contact and works closely with the named Safeguarding Leads of all external
companies along with each Designated Safeguarding Lead (DSL) at all Inspire Learning Trust
sites. In the event that a Safeguarding concern/incident arises the safeguarding Leads of the
external company or body should be contacted. In the event of something of immediate concern
the police may be contacted. The Inspire Sports safeguarding officers are:

Inspire Sports Name Contact Details
Safeguarding Support Daniel Wilson d.wilson@trc.ac.uk
01709 300700

Safeguarding Support Julie Winter [.winter@trc.ac.uk
01709 300700

Action Required

Any staff or volunteers will report any low-level concerns direct to the named people above who
will in turn pass on the relevant information to the lead safeguarding officer from external
company or body hiring/using the facility. Where there isn’t an immediate or named contact the
Safeguarding Support of Inspire Sports may contact DSL at that site for advice and guidance. In
the event of high-risk, immediate threat cases the emergency services will be contacted.

A time and date of the incident will be logged which will briefly clarify which organisation is
involved and how it is dealt with for our internal records and enable overview across the Trust. If
the Inspire Sports staff are contacted this form will be completed: Inspire Sports Safequarding
Form
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https://www.inspirelearningtrust.uk/wp-content/uploads/2024/03/Trust-Safeguarding-Policy-October-2023.pdf
mailto:d.wilson@trc.ac.uk
mailto:j.winter@trc.ac.uk
https://forms.office.com/e/Ah9d3FyDT0
https://forms.office.com/e/Ah9d3FyDT0

1. Introduction

This safeguarding policy outlines the procedures and measures in place to ensure the safety
and well-being of all under 18s and vulnerable adults participating in activities at our sports
centers. The policy applies to the use of the gym, clubs renting the facility, and the use of
changing rooms and toilets.

2. Principles

The welfare of the child/vulnerable adult is paramount.

All children, young people and vulnerable adults, regardless of age, disability, gender,
racial heritage, religious belief, sexual orientation, or identity, have the right to equal
protection from all types of harm or abuse.

All suspicions and allegations of abuse will be taken seriously and responded to swiftly and
appropriately.

3. Responsibilities

Management: Ensure all staff and volunteers are aware of and understand their
responsibilities under this policy.

Staff and Volunteers: Adhere to this policy and report any concerns to the designated
safeguarding officer.

Clubs and External Users: Comply with this policy and any additional guidelines provided
by the Sports Centre.

All staff will check and challenge users of the facility if found to be breaching this
policy and report internally to the Inspire sport’s Manager.

4. Designated Safeguarding Lead

The Inspire Sports safeguarding support staff listed above may need to make contact with the
DSL appointed at the school's site. The DSL is responsible for:

Implementing and promoting the policy.

Ensuring all staff receive appropriate training.

Handling any allegations or concerns regarding the safety of children.

Logging the incident on an internal system.

Informing the institutions DSL of any safeguarding incidents along with relevant updates.
Informing EST and the Trust’s DSL’s of any policy changes and/or updates.

5. Safer Recruitment

The recruitment of all staff will be managed by the Trust’s HR team.
All staff and volunteers working with under 18s must undergo a thorough recruitment
process including an enhanced DBS check.
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References will be checked and verified.
Staff and volunteers will receive safeguarding training as part of their induction.

6. Code of Conduct

Staff and volunteers should always act professionally and maintain appropriate boundaries.
Physical contact should be limited and only occur when necessary for the child’s, young
person’s or vulnerable adult’s safety or to provide assistance in a safe and appropriate
manner.

All interactions with children, young people and vulnerable adults should be transparent
and open to scrutiny.

7. Use of Facilities

Gym: Under 18s must be supervised by a qualified adult at all times. Use of Equipment

should be checked regularly for safety.

Clubs Renting the Facility: Clubs renting the facility with anyone under 18 years old must

provide evidence of the safeguarding and wellbeing contact, a risk assessment and a

letterhneaded document outlining the coaches or club representatives that are DBS

checked. Clubs are responsible for ensuring their staff and volunteers adhere to these

policies. All documentation can be uploaded to our booking portal on our School Hire

booking system.

Adult language classes: Anyone attending the evening language courses must be over

18 years old, checks on the age of participants will be made during enrolment. Adults can

request to join a course with their child 16—18-year-old, however further checks, group

appropriateness would be considered prior to allowing any enroliment.

Changing Rooms and Toilets:

o Separate facilities will be provided for under 18s and adults, where possible.

o Staff and volunteers should avoid using changing rooms and toilets at the same time
as under 18s.

o Regular daily checks of changing rooms and toilets should be conducted to ensure
safety.

o TRC students who are under 18 can use the changing room subject to parental
consent.

8. Responding to Concerns

Any concerns or allegations should be reported to the external company/body’s
safeguarding lead and Inspire Sports Safeguarding Support.

The Inspire Sports Safeguarding Support will assess the situation and will take appropriate
action, which may include contacting social services or the police.

For low-level concerns the Inspire Sports Safeguarding Support will pass on the relevant
information to the Safeguarding Lead of the external company. In the event of high-risk,

C kwood = Sitwell ‘,\,p/ TRC @wmtgrhiu Page 3 of 4 Inspire Sports Safeguarding Policy
Registered in England: 09482529

December 2024



immediate threat cases, emergency services will be contacted and any out of hours
external agencies.
e Arecord of the concern and any actions taken will be maintained.

9. Confidentiality

e All concerns and allegations will be handled with sensitivity and confidentiality.
¢ Information will only be shared on a need-to-know basis to protect the child, young person
or vulnerable adults.

10. Training

e All staff and volunteers will receive regular training on safeguarding procedures and the
signs of abuse.

e The Inspire Sports Safeguarding Support will ensure the training is up to date and covers
any relevant changes made by national governing bodies which could affect facility use or
bookings at our Trust sites.

Policy Consultation and Review

This policy is available on the academy websites throughout our Trust. We also inform any
bookings or gym members about the policy when agreeing to use the facility.

The policy is provided to all staff at induction alongside our Staff Code of Conduct. In addition,
all members of staff are provided with Part One and Annex A of the statutory guidance ‘Keeping
Children Safe in Education’,

This policy will be reviewed annually by the Trust Safeguarding Committee.

Policy Review Frequency | Biennial
Policy to be approved by | ELT, Trust Safeguarding Committee
Date of Review December 2024
Approved by Chair ELT
Next Review December 2026
Lead Professional / David Naisbitt, CEO
External Review Daniel Wilson, Trust Community Sports Manager
Communication Trust Website, Inspire Sports Page
Document Location Document Library, Every Compliance System
PA/HR Officer Leah Carr
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